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COLLECTIVE BARGAINING AGREEMENT 
BETWEIN
SCHOOL DISTRICT NO. 24J 
AND
OREGON SCHOOL EMPLOYEES ASSOCIATION CHAPTER NO. 7
This contract is made and entered into this day of
1 Q  £ j  KTT  ^hft A A A A C A K A A 1 TT fn A 1 AtTA A A A A AAAI A ► 1 AN A PIn A a 4* A N> VT a  ' "7 119 , by the Oregon School Employees Association, Chapter No.' 7, hereinafter 
referred to as the "Association" and the School District 24J, hereinafter 
referred to as the "Board" or "District." This contract incorporates the sole 
and complete agreement reached between the District and the Association 
resulting from negotiations held pursuant to the provisions of ORS 243.650 et. 
seq. NOW, THEREFORE, It is hereby agreed by and between the parties as 
follows:
For the Association
7/3/>v
Chairperson
For the District 
School Board
Date Date
or the Association
ARTICLE I ASSOCIATION REPRESENTATION AND RIGHTS
1. Recognition
1.01 The District recognizes the Association as the sole and exclusive 
bargaining agent for all classified employees of the Salem School 
District 24J, excluding:
1.01.01 Employees recognized or certified as being in a separate 
Salem School District 24J bargaining unit;
1.01.02 Casual employees; and
1.01.03 Supervisory and confidential employees.
1.02 The parties hereby agree that casual employees shall mean substitutes, 
District students, and persons employed by the District on an 
irregular basis who work 600 hours or less during a fiscal year.
1.03 For the purpose of this Agreement, substitutes are defined as those 
irregular employees called in to replace regular employees on excused 
absences (i.e., sick leave, vacation, etc.).
1.04 Limited-term employees are employees who: (1) are hired as casual
employees and work more than 600 hours during a fiscal year; or (2) at 
the time of hire are hired for a period that exceeds the equivalent of 
seventy-five (75) workdays in a fiscal year.
1.05 All rights of limited-term employees under this agreement cease upon 
the expiration dates of the positions.
1.06 For the purpose of this Agreement employee means an employee who has 
completed his/her initial probationary period as a new employee.
2. Association Responsibility
The Association shall represent all employees in the bargaining unit equally
and without discrimination.
3. Association Membership
Membership or nonmembership in the Association shall be the free,
independent choice of each member of the bargaining unit.
4. Association Membership Dues Checkoff
4.01 The District agrees to deduct Association membership dues from the 
wages of each employee who has so authorized it in writing on the form 
provided. The District agrees to continue to honor present dues 
deduction authorizations executed by the employee in favor of the 
Association unless revoked in writing. The District agrees to 
transmit the dues deducted to the Central Office of the Oregon School 
Employees Association. The Association agrees to hold the District 
harmless for any claims or liabilities incurred in providing this 
benefit. The District agrees to correct verified errors as soon as 
practical.
4.02 The District shall provide the Association a list of names and work 
areas of new and terminated employees in the bargaining unit by the 
15th of each month. This list shall be mailed to the president of 
OSEA Chapter 7.
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5. Association Representatives Visits
Upon reasonable notice and proper introduction, any Chapter #7 officer, 
other members of the bargaining unit delegated to serve as Association 
representatives, or official non-employee Association representatives shall 
be allowed access to work areas. At no time shall such visits cause an 
interruption of work. The Association shall provide the District with an 
updated list of authorized representatives, who shall number no more than 
three (3) at any one time.
6. Use of Building Facilities
Upon reasonable advance request, the Association may be allowed use of 
District facilities for meetings; provided that such facility is not 
required for regular purpose use, and that the District is reimbursed for 
any costs (excluding rent) incurred in such Association use.
7. Use of Duplicating Equipment
Upon advance request, the Association may be allowed use of District dupli­
cating equipment for duplicating material; provided such equipment is not 
required for regular purpose use and that the District is reimbursed for any 
costs incurred in such Association use.
8. Bulletin Board Space
The District agrees to allow the Association space on mutually acceptable 
bulletin boards for communicating with employes. All notices, memorandums, 
and publications shall be clearly labeled as Association material and shall 
bear the name and signature of the authorizing Association official. The 
District reserves the right to remove any form of written material that it 
considers to be libelous to the District or District officials.
9. Use of Interschool Mail Facilities
Interschool mail facilities may be used for distribution of non-libelous 
Association communications so long as such communications are labeled as 
Association materials. Materials other than those originating from the 
Association office shall contain the name of the authorizing Association 
official. This provision regarding the use of interschool mail facilities 
shall become operative upon removal of objection by the U.S. Postal Service 
or upon favorable decision by a tribunal with authority to render such a 
decision, whichever comes first.
ARTICLE II EMPLOYEE RIGHTS
1. Classified employees have the right to participate in the activities of 
their Association concerning representation and collective bargaining.
1.01 The Association shall provide up to a two-page letter of introduction 
that will include the names, addresses, and phone numbers of the 
Chapter #7 Officers, regular Chapter #7 meeting dates, names of 
building representatives, and benefits of OSEA membership. This
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letter shall be distributed with the notice of hiring to all newly 
hired members of the bargaining unit.
ARTICLE III DISTRICT RIGHTS
1. Except as otherwise expressly and specifically limited by the terms of this 
Agreement, the District retains all of its customary, usual, and exclusive 
rights, decision making, prerogatives, functions, and authority connected 
with or in any way incidental to its responsibility to manage the affairs of 
the District or any part of the District. The rights of employees in the 
bargaining unit and the Association hereunder are limited to those 
specifically set forth in this Agreement, and the District retains all 
prerogatives, functions, and rights not specifically limited by the terms of 
this Agreement. The District shall have no obligation to negotiate with the 
Association with respect to any such subjects or the exercise of its 
discretion and decision making with regard thereto, any subjects covered by 
the terms of this Agreement, and closed to further negotiation for the term 
hereof, and any subject which was or might have been raised in the course of 
collective bargaining but is closed for the term hereof.
2. Without limitation, but by way of illustration, the exclusive prerogatives, 
functions, and rights of the District shall include the following:
2.01 To determine the services to be rendered to the citizens of the 
District.
2.02 To determine and to follow the District's financial, budgetary, and 
accounting procedures.
2.03 To direct and supervise all operations, functions, and policies of the 
departments in which the employees in the bargaining unit are 
employed, and operations, functions, and policies in the remainder of 
the District as they may affect employees in the bargaining unit not 
in violation of this Agreement.
2.04 To close or liquidate any office, branch, operations or facility, or 
combination of facilities, or to relocate, reorganize, or combine the 
work of divisions, offices, branches, operations, or facilities for 
budgetary or other reasons.
2.05 To manage and direct the work force, including, but not limited to, 
the right to determine the methods, processes, and manner of 
performing work; the right to hire, promote , transfer, and retain 
employes as in accordance with this Agreement; the right to lay off in 
accordance with the layoff article in this Agreement; the right to 
abolish positions or reorganize departments; the right to determine 
schedules of work not in violation of this Agreement; the right to 
purchase, dispose of, and assign equipment or supplies.
2.06 To determine the need for a reduction or an increase in the work force 
and the implementation of any decision with regard thereto.
2.07 To establish, revise, and implement standards for hiring, 
classification, promotion, quality of work, safety, materials, and 
equipment not in violation of this Agreement.
2.08 To implement new, and to revise or discard, wholly or in part, old 
methods, procedures, materials, equipment, facilities, and standards.
2.09 To contract or subcontract work as may be determined by the District, 
provided that as to work which is presently and regularly performed by
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employees in the bargaining unit, the District agrees to discuss with 
the Association the pending action prior to finalizing and 
implementing new decisions concerning such contracting or 
subcontracting.
2.10 To assign shifts, workdays, hours of work and work locations in 
accordance with this Agreement.
2.11 To assign and designate all work duties.
2.12 To introduce new duties within the unit.
2.13 To determine the need for and the qualifications of new employees, 
transfers, and promotions not in violation with this Agreement.
2.14 To discipline, suspend, demote, or discharge an employee for cause in 
accordance with the discipline article of this Agreement.
ARTICLE IV STRIKES/WORK ACTION
1. The Association and members of the bargaining unit, as individuals or as a 
group, will not initiate, cause, or participate or join in any strike, work 
stoppage, slowdown, picketing, or any other restriction of work during the 
term of this Agreement. The Association recognizes and agrees that 
disciplinary action, including discharge, may be taken by the District 
against any employee or employees engaged in a violation of the provisions 
of this article.
2. In the event of a strike or other work action in any form, either on the 
basis of individual choice or collective employe conduct, the Association 
will make every effort including public appeals to secure an immediate and 
orderly return to work. This obligation and the obligation set forth above 
shall not be affected or limited by the subject matter involved in the 
dispute giving rise to such work action.
3. Members of the bargaining unit agree that they will not honor any picket 
line established by the Association or by any other labor organization when 
called upon to cross such picket line in the line of duty during the life of 
the contract.
ARTICLE V WORK WEEK, HOURS OF WORK
1. Hours of Work
1.01 A full-time work schedule shall consist of forty (40) hours within the 
designated work week, worked on the basis of five (5) eight-hour days 
or four ten-hour days. To the extent consistent with the operational 
needs and requirements of the District, such workdays shall normally 
be consecutive as scheduled by the District. To the extent consistent 
with the operational needs and requirements of the District, the 
District will schedule work on a Monday through Friday basis. The 
District reserves the sole discretion over operational needs and 
requirements.
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2. Lunch Periods
2.01 Each employee working four and one-half (4-1/2) consecutive hours or 
more shall receive an uninterrupted lunch period of at least one-half 
(1/2) hour. Such time as scheduled by the employee's supervisor, as 
nearly as practical to midshift, shall be his/her lunch period. Such 
lunch period shall not be credited as time worked.
3. Rest Periods
3.01 Each employee shall receive a fifteen (15) minute break during each 
three (3) hours and forty-five (45) minutes of consecutive service, 
with the break coming as close as practical to the two (2) hour 
interval. Such break shall be designated by the supervisor.
ARTICLE VI VACATION
1. All members of the bargaining unit shall be entitled to paid vacation 
provided they work at least 20 hours per week for six continuous months.
New employees shall not be entitled to vacation until they have completed 
six (6) full months of continuous service; but shall be entitled to the 
prorated share of this vacation upon completion of six (6) months continuous 
service.
2. Full-time employes, forty (40) hours per week, twelve (12) months per year, 
shall accrue vacation in accordance with the following schedule:
Service Years 1 - 5 6  7 8 9 10 11 12 13 14 15
Hrs. per Month
Accrued 6.67 7.34 8.0 8.80 9.60 10.19 10.91 11.64 12.0 12.80 13.60
Hours accrued per month for less than full-time employes shall be prorated 
based on the employee's regular workday during the accrual period.
Example of above schedule: Employed by the district 8 years and working 40
hours per week, 11 months per year. Service years 8, factor 8.80; times 
months employed 11; equals total hours accrued vacation of 96.80.
3. All vacation periods must be approved by the supervisor to whom the employee 
is directly responsible. Employees shall take earned vacation at a time 
approved by the supervisor.
4. When a holiday observed by the District falls on a workday during an 
employee's vacation, the vacation shall be extended accordingly.
5. Accrued vacation not used by June 30 of the school year following the year 
in which the vacation was earned shall be forfeited unless the District was 
unable to provide the affected employe such time off because of operational 
needs. In this event the District shall, at its discretion, either carry 
forth the vacation time or monetarily compensate the employe for such time.
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ARTICLE VII LEAVE OF ABSENCE WITH PAY
1. Sick Leave With Pay
1.01 All employees shall accrue sick leave as an insurance against the 
impact of personal illness or injury as provided in ORS 342.596. 
Full-time twelve (12) month employees shall accrue twelve (12) days 
each fiscal year, and employees who serve for a fraction of the fiscal 
year and/or a fraction of the regular workday shall accrue sick leave 
benefits on a prorata basis. Computations shall be based on a single 
workday reporting schedule and the number of days reporting. In no 
event will sick leave be available for a day that would not otherwise 
have been a regular workday. Each employee shall be furnished a 
statement each payday showing the number of hours of accumulated 
unused sick leave available. Unused sick leave shall accumulate to an 
unlimited total.
1.02 An employee whose term of illness extends through June 30 of any given 
fiscal year, and at that time has not used up all accumulated sick 
leave shall continue to receive paychecks against prior years' 
accumulated sick leave. However, in these cases, such employee's sick 
leave account shall not be credited for additional hours in the new 
fiscal year until he/she has returned to work. An employee with an 
illness covered by accumulated sick leave benefits shall be subject to 
disciplinary action, if other unauthorized employment is undertaken 
while off the job.
1.03 An employee shall not consider sick leave as a right which allows 
absence at any time for other than the reasons set forth in this 
article. Certification of one or more physicians that an illness or 
injury prevents an employee from carrying out his/her duties shall not 
usually be required unless the employee is absent in excess of five 
(5) consecutive work days. The District shall provide written notice 
of the reasons(s) for requiring the physician certification upon 
request by the employee. If medical evidence indicates an employee 
can return to his/her duties, he/she shall return, or in continued 
absence be terminated. Sick leave shall not be considered available 
as terminal leave, either in time or in dollars, except as reported to 
the Public Employes Retirement System upon retirement.
1.04 Sick leave shall be utilized for personal, medical, dental, and 
optical appointments on an hour for hour basis. Sick leave may be 
utilized for absence due to personal illness or injury.
1.05 When an employee is absent due to illness or injury compensable under 
Workers Compensation Law ORS 656, the District's obligation to pay 
under this sick leave article is limited to the difference between the 
payment received as a result of Workers Compensation award and the 
employee's regular salary. In such instances, prorated charges will 
be made against accrued sick leave.
1.06 Sick leave shall not be utilized for injury or illness resulting from 
outside employment.
2. Funeral Leave
Employees working four (4) hours or more may be granted up to four (4) hours
off with pay to attend a funeral(s). Such leave shall be in addition to
sick leave. Employees working less than four (4) hours per day may receive
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up to the maximum number of hours they work per day off with pay for funeral 
leave. Probationary employees may be granted up to four (4) hours off 
without pay to attend a funeral(s). Advance arrangements are to be made 
with the employee's supervisor as soon as practical.
3. Court Appearances
3.01 When an employee appears in court proceedings in his/her own behalf, 
he/she shall be granted such leave without pay. If an employee is 
called for jury duty, or is subponeaed as a witness in a court case in 
which he/she personally is not involved, he/she will be entitled to 
reimbursement by the District at the straight-time hourly rate of 
his/her regular job, for the hours of work necessarily lost as a 
result of court appearance or duty, less the amount of reimbursement 
paid by the court, excluding mileage reimbursement.
3.02 Day shift employees will be required to report for work if their court 
appearance ends on any day in time to permit at least two (2) hours 
work in the balance of their regular shift. They shall not receive 
pay for any hours not worked or in court. Other shift employees will 
not be required to report for work on any day they have performed 
court duty for more than one-half day, provided such absence shall be 
without pay. Hours paid for court appearances will be counted as 
hours worked for the purpose of computing leave benefits and insurance 
contributions.
4. Personal and Emergency Leave
4.01 Employees shall have available a total of three (3) days per fiscal 
year for personal and emergency leave purposes. Not more than one (1) 
of the three (3) days may be used for personal commitments. Personal 
and emergency leave shall be considered leave with pay, separate from 
and in addition to sick leave.
4.02 Emergency leave may be requested by permanent employees for obviously 
unpredictable and hardship situations which clearly must be attended 
to during the employee's assigned working hours. Requests including a 
written statement giving the reason for such leave will be reviewed 
and, if appropriate, approved by Personnel Services.
4.03 Approval for granting personal and emergency leave shall be subject to 
the following conditions:
4.03.01 Such leave shall be in one-hour, two-hour, four-hour or 
eight-hour segments only and shall not normally be taken by 
an employee on successive workdays.
4.03.02 Such leave used or unused shall not accumulate from year to 
year and shall not be granted or utilized to attend to 
matters which can be attended to outside of assigned work 
hours.
4.03.03 Such leave shall not be granted or utilized for reasons of 
personal illness, family illness, bereavement, medical, 
dental, and optical appointments. Such leave shall not be 
utilized for recreation, extension of a vacation, or labor 
organization purposes.
4.03.04 Requests for emergency leave must be presented in writing to 
Personnel Services as soon as possible after the need is 
identified and no later than three (3) days after return to
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duty. Personal leave requests must be presented in writing 
no less than three (3) days before the leave is to be 
taken. Upon request, such document will be placed in a 
confidential envelope and sealed. The envelope will be 
retained by the supervisor and after 90 days, the employee 
shall be given the envelope upon request.
4.03.05 Such leaves shall be requested on the forms provided by the 
District.
4.03.06 Personal leave shall be granted only for circumstances which 
must be attended to during the employee's assigned working 
hours.
5. Association Leave With Pay
Association representatives shall be allowed time away from their duty 
stations without loss of pay when required and authorized by the District 
for the specific purposes of meeting with District representatives 
concerning administration of this contract and adjusting grievances under 
the procedure defined herein.
6. Educational Leave with Pay
Leaves of absence with pay to attend workshops, conventions, or other 
training programs may be granted upon proper application to the supervisor, 
with approval by the Superintendent or his/her designee. Such leave shall
apply only to programs which in the District's judgment will improve
District operations. Expense allowances for meals, lodging, and travel may 
be granted for such leave according to District policy. An itemized expense 
account must be submitted to the Fiscal Services office upon return.
7. Military Leave With Pay
An employee who has served with the District for six (6) consecutive months 
or more immediately preceding an application for military leave, and who is 
a member of the National Guard or of any reserve components of the Armed 
Forces of the United States, is entitled to a paid leave of absence, without
loss of other benefits, from his/her duties for a period of not more than
fifteen (15) calendar days in any one school year. An additional fifteen 
(15) calendar days per school year shall be granted provided such leave is 
without pay. No more than fifteen (15) calendar days may be used for such 
purpose at any one time. Military leave will be granted only when an 
employee receives bonafide orders to active or training duty for a temporary 
period and shall not be paid if the employee does not return to his/her 
position immediately following the expiration of the period for which he/she 
was ordered to duty. Leave with pay shall not be granted to employees 
entering the military service for extended and indefinite periods of active 
duty. The District's obligation for pay for such leave shall be limited to 
the difference between the payment received from the Armed Forces (less 
travel allowances) and the employee's regular pay for the period.
8. Family Illness Leave
Family illness leave may be utilized for absence due to critical illness or 
injury of a member of the immediate family to a maximum of three (3) regular
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workdays per fiscal year. A critical illness/injury means any illness/ 
injury requiring a doctor's attention.
The immediate family shall be defined as blood relations and in-laws, to 
include spouse, children (including step-children and children towards whom 
the employee stands in loco parentis), parents, grandparents, brother, and 
sister.
9. Bereavement Leave
An employee shall have bereavement leave up to three (3) working days with 
pay per fiscal year. Such leave shall be available to an employee in the 
event of death in the employee's immediate family. The immediate family 
shall be defined for the purpose of this section as blood relations and 
in-laws, to include spouse, children (including step-children and children 
towards whom the employee stands in loco parentis), parents, grandparents, 
grandchildren, step-parents, brother and sister (including step-brother and 
step-sister), uncles, aunts, nieces, and nephews.
ARTICLE VIII LEAVE OF ABSENCE WITHOUT PAY
1. An employee absent from work because of an authorized leave without pay 
shall not be eligible for nor accrue benefits provided under the terms of 
this Agreement unless allowed by specific provisions of this Article.
2. Sick Leave Without Pay
2.01 Upon application by an employee, sick leave without pay for the 
purpose of personal illness or injury of employee shall be granted 
after sick leave with pay has been exhausted. Such period of leave 
without pay may be limited to not more than one (1) year, at the 
discretion of the Superintendent, except in the case of employment 
incurred injury, in which case the period of leave shall be for the 
entire period of disability resulting from the injury. An employee on 
such leave shall not engage in any employment without prior permission 
from the District.
3. Leave of Absence Without Pay
3.01 Upon request, an employee may be granted a leave of absence without 
pay for a period of up to ninety (90) calendar days. Such request 
shall include reason for such leave. The granting of such leave shall 
depend upon operational requirements of the District.
4. Bereavement Leave Without Pay
4.01 Upon request, an employee shall be allowed up to two (2) days of 
absence in case of death of a more distant relative or friend not 
covered under the definition of immediate family. Such leave shall be 
without pay and shall be utilized not more than once per fiscal
year. Such leave shall not accumulate from year to year.
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5. Parental Leave Without Pay
5.01 Employees in the unit shall be granted parental leave without pay for 
a specific period of time, up to one year and upon written request, 
for the purposes of childbirth and for care of natural or adopted 
infant children. The beginning and end of such leave for childbirth 
shall be determined by the employee and the physician.
5.02 An employee on parental leave without pay shall be reinstated in a 
position substantially equivalent to the one held before taking the 
leave. The employee returning from parental leave shall not suffer a 
loss of seniority due to this leave provision, but shall not earn 
additional seniority while on this leave.
6. Military Leave Without Pay
6.01 An employee shall be entitled to a military leave of absence without 
pay during a period of service with the Armed Forces of the United 
States. He/she shall, upon honorable discharge from such service, be 
returned to a position at the salary rate prevailing for such class. 
Such employee shall make application for reinstatement within ninety 
(90) days and shall report for duty within six (6) months following 
separation from active duty. Failure to comply will terminate 
military leave status and its benefits. When an employee voluntarily 
re-enlists or extends his/her period of military service, his/her 
military leave shall be deemed canceled.
7. Peace Corps Leave Without Pay
7.01 An employee may be granted a leave of absence without pay for service 
in the Peace Corps, not to exceed two (2) years, in accordance with 
Oregon law. The salary status of an employee obtaining such leave, 
except as provided for in military leave without pay, shall be 
unchanged upon their return to service to the District.
8. Association Leave Without Pay
8.01 The Association shall be allowed up to thirty-five (35) days of leave 
without pay per year for members of the bargaining unit to carry out 
the statutory duties of the Association as exclusive representative in 
collective bargaining, contract administration, grievance processing 
during the life of the contract, and related activities bearing a 
direct relationship to labor-management relationships between the 
Association and the District. This leave shall be requested by the 
President of the Association one week in advance, if possible, and 
shall not be granted for more than six persons at any one time.
8.02 The total number of such days available to the Association and its 
members shall not exceed thirty-five (35).
9. Association President Leave of Absence Without Pay
9.01 Upon request by the Association prior to June 1, the District will
grant the Association President a leave of absence without pay for the 
following school year. Such leave guarantees return to the same 
position or to a comparable position. Previously accrued benefits
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shall be retained, but no benefits shall be earned during the leave 
period. This unpaid leave shall be for the President to carry out the 
statutory duties of the Association as exclusive representative in 
collective bargaining, contract administration, grievance processing 
during the life of the contract, and related activities bearing a 
direct relationship to labor-management relationships between the 
Association and the District. Such leave shall be granted upon 
request of the Association President prior to June 1 of the year 
preceding the school year in which the leave is to be taken.
ARTICLE IX RATES OF PAY
1. Salaries
1.01 Employees shall be compensated during fiscal year 1984-85 in 
accordance with the salary schedule contained in Appendix A which is 
understood by the parties to be incorporated into and made part of 
this Agreement.
1.02 Movement across the steps within a classification shall not be 
automatic and shall be contingent upon satisfactory job performance as 
determined by the District. Consideration for movement across the 
steps within a salary range shall normally come at twelve (12) month 
intervals from the anniversary date of the last step increase for 
employees not on the top step of their assigned salary range.
1.03 If an employee is promoted or reclassified to a higher paying 
classification, the employee shall be moved effective with date of 
assignment to the step in the new classification that is next higher 
in pay than his present step or the first step on the new salary 
range, whichever pays the greater amount. Future step increases 
within the new classification shall normally come at twelve (12) month 
intervals from the anniversary date of the last step increase for 
employees not on the top step of their assigned salary range.
1.04 Employees temporarily assigned by the District to a higher paying 
classification shall assume all the duties and responsibilities of the 
assigned position and be considered acting out-of-classification.
After ten (10) consecutive workdays in such assignment an employee 
shall be entitled to the rate of pay that is the comparable pay step 
in the new classification range which provides a salary one pay step 
higher than the salary he was receiving prior to the assignment, or 
the rate of the first pay step of the new classification range, 
whichever pays the greater amount for the remainder of the assignment.
2. Overtime
2.01 Overtime pay for employees shall be allowed only in cases of emergency 
and when authorized by the building principal or supervisor.
2.02 Eligible employees shall be compensated at the rate of time and 
one-half in the form of pay or compensatory time-off at the discretion 
of the District for work under the following conditions, but in no 
event shall such compensation be received twice for the same hours.
2.02.01 All assigned work in excess of forty (40) hours in any work
week.
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2.02.02 When overtime is necessary and approved, the employee shall 
be compensated in the form of pay or compensatory time off. 
Overtime shall be computed to the nearest quarter-hour. 
Overtime pay shall be based on the actual number of hours on 
duty per day except that one and one-half hours of overtime 
will be guaranteed in instances where an employee is called 
back to work. For the purpose of computing overtime, all 
hours an employee actually works plus unworked holiday and 
vacation hours shall be credited as time worked in computing 
total work period hours.
2.03 In the event that sufficient acceptable personnel do not accept 
overtime on a voluntary basis or in the event of an emergency, such 
additional personnel, as are deemed necessary by the District, shall 
be required to work overtime.
2.04 To the extent determined feasible by the District's supervisors, 
employees will be provided advance notice of overtime assignments.
2.05 Compensatory time off shall be allowed only within a twelve (12) day 
period from the date earned, unless the department head cannot permit 
time off within this time. In no event shall compensatory time be 
taken beyond thirty (30) days from the date earned.
3. Shift Differential
The District agrees to provide shift differential compensation to employees
working four (4) or more hours of their scheduled working shift after 6 p.m.
and before 6 a.m. Such compensation shall be four percent (4%) per month
greater than their regular monthly salary.
4. Reporting Time
4.01 Bus drivers who report for scheduled trips and the trips are canceled 
shall receive reporting time pay of one hour at their regular rate of 
pay. When bus drivers are scheduled for trips on non school days and 
the trips are cancelled, the drivers affected will receive reporting 
time pay of two (2) hours at their regular rate of pay.
4.02 Any employe who is called back to work outside his/her scheduled work 
shift and is not required to work after reporting shall receive 
reporting time pay of one hour at his/her regular rate of pay.
4.03 The benefits set forth in 4.1 and 4.2 shall not apply when employes 
are notified prior to reporting that their services are no longer 
necessary.
ARTICLE X INSURANCE
1. During fiscal year 1981-82, the District's contributions shall be applied 
toward the purchase of family health, dental, life, optical, and long-term 
disability benefits. During fiscal years 1982-83, 1983-84, and 1984-85, the 
District's contribution shall be applied toward the purchase of family 
health, family dental, life, optical, and long-term disability benefits. 
During the life of this Agreement, the District will assume any increase in 
premium necessary to maintain the same level of benefits as those existing 
on June 30, 1981, June 30, 1982, June 30, 1983, and June 30, 1984.
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2. The District's contribution shall be limited to those actively employed 
members of the bargaining unit who are hired into a permanent position and 
are scheduled to work at least 20 hours per week and those bargaining unit 
members hired into a limited term position on or before the last day in 
February and scheduled to work at least 20 hours per week for the remainder 
of the school year.
3. The Association may select coverage.
ARTICLE XI HOLIDAYS
1. Twelve-month employees shall receive holidays and excused days, without loss
of pay, as set forth in this section.
a. Independence Day f. *Christmas Eve
b. Labor Day g. Christmas Day
c. Veterans' Day h. New Year's Day
d. Thanksgiving Day i. Memorial Day
e. *Day following Thanksgiving
*Excused Days
2. Less than twelve-month employees shall receive holidays and excused days, 
without loss of pay, as set forth in this section.
a. Veterans' Day e. Christmas Day
b. Thanksgiving Day f. New Year's Day
c. *Day following Thanksgiving 8* Memorial Day
d. *Christmas Eve 
* Excused Days
3. Less than twelve-month employees shall receive the following two (2) 
holidays in addition to those provided in Section B of this article, if the 
employee is on the active payroll and has worked on the last regular 
District workday prior to the occurrence of the holiday (or is on a paid 
leave).
a. Independence Day
b. Labor Day
4. An employee's holiday pay shall be the equivalent of one regular day of work 
for the District.
5. If an employee is required to work on an observed holiday, he shall receive 
the overtime rate for all hours worked in addition to his regular holiday 
pay.
6. If any of the above-listed holidays fall on a Saturday, it shall be 
celebrated on Friday, and if it falls on Sunday, it shall be celebrated on 
Monday.
-14-
ARTICLE XII SENIORITY, VACANCIES, TRANSFERS, ETC
1. Seniority
1.01 Seniority, as used in this Agreement unless otherwise specifically 
stated, shall mean an employe's total length of continuous service 
with the District since his/her last date of hire. All authorized 
leave with pay shall be considered as continuous employment for the 
purpose of computing seniority. An employee who has not completed 
his/her initial probationary period of six (6) months shall not be 
considered a permanent employee and shall not have seniority. An 
employee shall lose all seniority credit in the event of voluntary or 
involuntary termination. An employee who is laid off and who is 
subsequently reinstated, shall have his/her full seniority earned 
prior to layoff restored, but shall not earn seniority during his/her 
layoff status.
1.02 Seniority within job classification shall mean an employe's total 
length of continuous service in a designated job classification since 
his/her date of appointment to that job classification.
2. Job Openings Notifications
The District will post job opening notices in District buildings on desig­
nated bulletin boards and will send said notices to the Association. Such a 
job opening notice must be posted for seven calendar days. During the 
summer said notices will be sent to the home addresses of the employees. A 
job opening notice will have a closing date of not less than seven calendar 
days from the date of notice.
3. Vacancies
3.01 When a vacancy occurs or a new position is created within the District 
in the unit, an employee who is part of that unit may apply for the 
open position. Upon regular application, qualified present employees 
shall be given first consideration, if in the District's judgment 
present and outside applicants are otherwise equally qualified. If 
two or more qualified present employee applicants are otherwise 
equally qualified in the District's judgment, first consideration 
shall be given on the basis of applicable job classification 
seniority. The District retains the sole right to determine the 
person selected to fill a vacancy and its decision shall not be 
subject to arbitration.
3.02 Job opening notifications shall state minimum job responsibilities and 
qualifications.
3.03 An employee not hired for a position for which he/she has applied 
shall receive a notice the position has been filled.
4. Transfers
An employee who has completed his initial probationary period may initiate a 
request for transfer to another position. Such request shall include the 
specific position(s) desired and shall be valid for not more than six (6) 
months.
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5. Probationary Period
5.01 The parties recognize that the six (6) month probationary period is an 
integral part of the employee selection process and provides the 
District with the opportunity to upgrade and improve operations by 
observing an employee's work, training, and aiding employees in 
adjustment to their positions, and by providing an opportunity to 
reject any employee whose work performance fails to meet required work 
standards. Thus, every new employee hired into the bargaining unit 
shall serve a probationary period of six (6) months. Employees hired 
into a different classification shall serve a probationary period of 
six (6) months in the new classification.
5.02 The District has the right to terminate new employees on a proba­
tionary status without cause. Such probationary employees shall have 
the right of appealing such termination to the Board upon request.
The Association also recognizes the right of the District to demote an 
employee on probationary status in a different classification to 
his/her previous position or classification if, in the District's 
judgment, his/her work performance fails to meet required work 
standards.
ARTICLE XIII DISCIPLINE
1. The Association recognizes the right of the District to discipline employes
for cause. However, no employe will be disciplined unless the generally 
accepted rights of due process are protected. Discipline will normally be 
progressive as follows: oral or written reprimand, suspension and/or
demotion, and termination of employment. One act, in and of itself, of a 
serious enough nature may be cause for suspension, demotion, or termination 
of employment without following the normal progressive discipline steps.
1.01 Upon request of the employe, Association representatives shall be 
allowed to attend disciplinary hearings.
1.02 Employes shall be notified in writing of the reason(s) for any 
disciplinary action.
2. Employees may be immediately suspended with pay, normally not to exceed two 
(2) working days, when the action is deemed necessary because of alleged 
flagrant misconduct or the existence of other unusual circumstances.
3. An employee has the right to appeal his/her dismissal to the Board, upon 
request within fifteen (15) days of his/her dismissal. Such employee may be 
represented by an Association Representative at such hearing. The decision 
of the Board shall be final.
ARTICLE XIV LAYOFFS
1. If the District determines the need for a permanent reduction in its work 
force, notice of not less than two (2) weeks shall be provided to employees 
to be laid off. While the District reserves the right to determine posi­
tions to be eliminated, layoffs within each affected job classification 
shall be determined by the District on the basis of job performance records,
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the operational needs for special occupational skills, and employees' 
seniority within such job classification. Where job classification dates 
are the same, District seniority shall apply.
2. An employee scheduled for layoff may bump into the next lower classification 
in which he/she most recently held permanent status provided he/she is more 
senior than the employee being bumped and is qualified to perform the 
current duties/responsibilities of the lower classification as required.
Seniority within the lower classification into which an employee is eligible 
to bump shall be established by combining the total time the employee had in 
the lower classification previously and the total time the employee had in 
higher classification(s) from which he/she is laid off.
Example: Employee A has two (2) years seniority as a Secretary 2 and is 
laid off from this classification. He/She previously held 
permanent status as a Clerical Assistant 3 and was in that 
classification for five (5) years. Employee A bumps into the 
Clerical Assistant 3 classification. His/Her seniority as a 
Clerical Assistant 3 would be seven (7) years. Such combining 
would continue each time an employee bumped into an additional 
lower classification for which he/she is eligible.
3. Employees laid off shall be placed on numerical layoff lists by job classi­
fication seniority and be recalled, according to such list as openings in 
their classification for which they meet qualifications become available.
Example: Employee A in the example in (2) above would be placed on a
Secretary layoff list based on the actual time he/she served as a 
Secretary 2; i.e., two (2) years.
No permanent employees shall be laid off within a job classification until 
all probationary employees in such classification have been removed unless, 
in the District's judgment, a deviation from this process is reasonable 
based on documented job performance records or special skills needs.
4. Nothing in this article is intended to preclude the District and the 
Association from mutually agreeing to allow bumping rights to senior 
employees who do not meet the specific criteria set forth in section (2) of 
this article.
5. Layoff status shall automatically terminate twelve (12) months after the 
effective date of such layoff. No new employees will be hired into classi­
fications from which employees are laid off and remain qualified for.
Failure to accept a position offered that is the same number of hours or 
more or failure to timely respond to recall, the maximum being fourteen (14) 
calendar days, shall be considered as immediate voluntary termination.
6. The classifications of Instructional Assistant 1, 2, and 3 and Special 
Education Instructional Assistant will be considered as a single classifi­
cation for layoff and bumping consideration purposes.
The classifications of Library Aide 1, 2, and 3 will be considered as a 
single classification for layoff and bumping consideration purposes.
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The classifications of School Bus Driver and Special Program Driver will be 
considered as a single classification for layoff and bumping consideration 
purposes.
ARTICLE XV SAFETY
1. Protective Equipment
When an employee is required by the District to wear protective equipment or 
clothing, such protective equipment or clothing shall be provided by the 
District. Such equipment and clothing shall remain District property.
2. Physical Examinations
The District will contribute up to a maximum of $71.00 between July 1, 1984, 
and December 31, 1984, inclusive, and $74.00 between January 1, 1985, and 
June 30, 1985, inclusive, toward the cost of required physical examina­
tions. The District will contribute up to an additional $41.00 between 
July 1, 1984, and December 31, 1984, inclusive, and $43.00 between 
January 1, 1985, and June 30, 1985, inclusive, for EKG examinations, if 
required. The District will establish standards for such physicals.
Payment, if required, shall be remitted directly to the physician upon 
validation of examination.
ARTICLE XVI PERSONNEL RECORDS
1. No information, that in the District's judgment reflects critically upon an 
employee, shall be placed in an employee's personnel record that does not 
bear either the signature of the employee indicating that he has been shown 
the material or a statement by the employee's supervisor that he has been 
shown the material and has refused to sign it. A copy of such material 
shall be furnished to the employee upon request.
2. Letters of caution, consultation, warning, or reprimand shall be considered 
temporary contents of any employee's personnel record and shall be removed 
and destroyed not later than three (3) years after being placed in the 
record, if the employee has maintained a clear record during those three (3) 
years.
3. Employees may have access to review their personnel file during regular 
District office hours.
ARTICLE XVII NONDISCRIMINATION
All references to employees covered by this Agreement designate both sexes, and 
wherever the male gender is used, it shall be construed to include male and 
female employees.
-18-
ARTICLE XVIII INSERVICE PARTICIPATION
Notice of requirement for planned inservice participation shall be provided to 
affected employees as soon as practical, but not less than seven (7) calendar 
days, prior to the date of such inservice meeting.
ARTICLE XIX GRIEVANCE PROCEDURE
1. Definitions and Provisions:
1.01 GRIEVANCE - A complaint by a classified employee or group of employees 
that there has been to him (or them) a violation of any provision(s) 
of this agreement. AGGRIEVED - The person or persons who has the 
grievance and is presenting the complaint. EMPLOYEE - A classified 
employee in the bargaining unit. REPRESENTATIVE - A person who may 
speak for and/or advise the party in interest.
1.02 The Board acknowledges the right of the aggrieved to have the Associa­
tion grievance representative and/or legal counsel present in the 
processing of a grievance at all levels, and no employee may be 
required to discuss any grievance without such representation and/or 
counsel.
1.03 Any and all time limits specified in the grievance procedure may be 
waived by mutual agreement in writing of the parties. Failure by the 
employee to submit the grievance in accordance with these time limits 
without such waiver shall constitute abandonment of the grievance. 
Failure by the District to submit a reply within the specified time 
limits shall permit the aggrieved to proceed to the next level. For 
purposes of this article, "working days" shall mean Monday through 
Friday, normal District business days.
2. Levels of Grievance Procedure:
2.01 STEP 1 - The grievant employee shall discuss the grievance with his 
immediate supervisor within ten (10) working days from the occurrence 
thereof or of the employee's first knowledge thereof. Such supervisor 
shall respond to the grievance as quickly as reasonable, but no later 
than five (5) working days after the grievance is first discussed.
2.02 STEP 2 - If, after five (5) working days from the receipt of the
immediate supervisor's reply, the grievance remains unresolved, the 
grievant employee shall submit the grievance in writing to the 
supervisor with a copy to the Director of Personnel Services. Such 
written grievance shall include: a) a clear statement of the
grievance and relevant facts, b) specific identification of the 
specific article or portions thereof allegedly violated, and c) a 
clear statement of the specific remedy sought. Within four (4) 
working days of receipt of the employee's written grievance, the 
supervisor and the Director of Personnel Services or his/her designee 
shall meet with the employee and the employee's representative, if 
requested. The supervisor shall respond to the employee in writing 
within ten (10) working days from the date of the meeting.
2.03 STEP 3 - If, after five (5) working days from the receipt of the 
immediate supervisor's reply, a grievance remains unresolved, the 
grievance, as set forth in writing in Step 2, may be submitted to an
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arbitrator in accordance with the following procedures: a) A list of
five (5) members of the American Arbitration Association or the 
Employes Relations Board (ERB) shall be jointly requested and the 
parties shall alternately strike one name from the list until only one 
name remains. The Association shall strike the first name. The one 
remaining shall be the arbitrator. One working day shall be allowed 
for the striking of each name, b) All meetings and hearings under 
this procedure shall be kept informal and private, and shall include 
only such parties in interest and/or designated representatives. The 
arbitrator shall render a decision within thirty (30) calendar days 
from the date of the formal hearing. The power of the arbitrator 
shall be limited to interpreting this Agreement and determining if the 
disputed article or portion thereof has been violated. The arbitrator 
shall have no authority to alter, modify, vacate, or amend any terms 
of this Agreement or to substitute his/her judgment on a matter or 
condition for that of the District where the District has not 
negotiated and limited its authority on the matter or condition. The 
decision of the arbitator within these stated limits shall be final 
and binding on both parties, c) No issue whatsoever shall be 
arbitrated or subject to arbitration unless such issue results from an 
action or occurrence which takes place following the execution date of 
this Agreement, and no arbitration determination or award shall be 
made by the arbitrator which grants any right or relief for any period 
of time whatsoever prior to the execution date of this Agreement. In 
case of a grievance involving any continuing or other money claim 
against the District, no award shall be made by the arbitrator which 
shall allow any alleged accruals for more than ten (10) days prior to 
the date when such grievance shall have first been presented.
(d) Expenses for the arbitrator's services and the proceedings shall 
be borne equally by the parties. However, each party shall be 
completely responsible for all costs of preparing and presenting its 
own case, including compensating its own representatives and 
witnesses. If either party desires a record of the proceedings, it 
shall solely bear the cost of such record, e) It is specifically and 
expressly understood and agreed that taking a grievance appeal to 
arbitration constitutes an election of remedies and a waiver of any 
and all rights by the appealing employee, the Association, and all 
persons it represents to litigate or otherwise contest the appealed 
subject matter in any court or other available forum. Likewise, 
litigation or other contest of the subject matter of the grievance in 
any court or other available forum shall constitute an election of 
remedies and a waiver of the right to arbitrate the matter, f) In the 
event the arbitrator finds that he has no authority or power to rule 
in the case, the matter shall be referred back to the parties without 
decision or recommendation on the merits of the case.
ARTICLE XX FAIR SHARE
1.01 All bargaining unit employees shall pay a fair share dues equal to the 
amount required by the Association for regular membership. The 
District agrees to deduct such dues from the wages of each bargaining 
unit employee who is not a member of the bargaining unit. Those 
employees with bona fide religious objections shall be protected in 
accordance with Oregon Revised Statutes.
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1.02 The Association agrees to hold the District harmless against any and 
all claims, suits, orders, or judgments brought against the District 
as a result of the provisions of this article.
ARTICLE XXI MISCELLANEOUS
1. Captions
The use of article, section, or paragraph headings throughout this Agreement 
is intended for easy reference only and shall not be construed to enlarge 
on, limit, diminish, or in any way modify the terms or conditions thereof.
2. Entire Agreement
The parties acknowledge that during the negotiations which resulted in this 
Agreement each had the unlimited right and opportunity to make demands and 
proposals with respect to any subject or matter not removed by law from the 
area of employment relations, and that the understanding and agreements 
arrived at by the parties after the exercise of that right and opportunity 
are set forth in this Agreement. This Agreement constitutes the sole and 
entire existing agreement between the parties and completely and correctly 
expresses all of the rights and obligations of the parties. All prior 
agreements, conditions, practices, customs, usages, and obligations are 
completely superseded and revoked to the extent deemed desirable by the 
District insofar as any such prior agreement, condition, practice, custom, 
policy, usage, or obligation is not contained and specifically expressed in 
this Agreement.
3. Separability of Contract Provisions
In the event that any provision of this Agreement should, at any time during 
its effective period, be declared unlawful and unenforceable by any court of 
competent jurisdiction, such decision shall apply only to the specific 
article, section, or portion thereof directly specified in the decision.
Such decision shall not invalidate the entire Agreement, it being the 
expressed intention of the parties hereto that all other provisions of this 
Agreement not declared unlawful and the Agreement as a whole shall remain in 
full force and effect for the term thereof.
4. Duration
This contract shall be extended effective as of July 1, 1984, except for 
those provisions of the contract which have been assigned other effective 
dates as herein set forth and shall remain in full force and effect to and 
including June 30, 1985, and shall continue thereafter from year to year 
unless at least fifteen (15) days and not more than thirty (30) days prior 
to the first day of January of the year in which the contract is due to 
expire either party shall file written notice with the other of its desire 
to amend, modify, or terminate this contract. The specific written language 
to implement such modification shall be submitted by the moving party no 
later than January 1 unless agreed otherwise.
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APPENDIX A
SCHOOL DISTRICT NO. 24J, MARION COUNTY, OREGON 
MONTHLY SALARY SCHEDULE FOR CLASSIFIED EMPLOYEES 
1984-85 FISCAL YEAR
EFFECTIVE JULY 1, 1984 - DECEMBER 31, 1984
RANGE STEP STEP STEP STEP STEP STEP
NUMBER 1 2 3 4 5 6
001 696 726 762 799 840 880
002 726 762 799 840 880 926
003 762 799 840 880 926 973
004 799 840 880 926 973 1022
005 840 880 926 973 1022 1069
006 880 926 973 1022 1069 1125
007 926 973 1022 1069 1125 1182
008 973 1022 1069 1125 1182 1238
009 1022 1069 1125 1182 1238 1306
010 1069 1125 1182 1238 1306 1371
Oil 1125 1182 1238 1306 1371 1439
012 1182 1238 1306 1371 1439 1514
013 1238 1306 1371 1439 1514 1586
014 1306 1371 1439 1514 1586 1668
015 1371 1439 1514 1586 1668 1749
016 1439 1514 1586 1668 1749 1838
017 1514 1586 1668 1749 1838 1932
018 1586 1668 ~ 1749 1838 1932 2026
019 1668 1749 1838 1932 2026 2130
020 1749 1838 1932 2026 2130 2235
021 1838 1932 2026 2130 2235 2348
022 1932 2026 2130 2235 2348 2466
023 2026 2130 2235 2348 2466 2589
024 2130 2235 2348 2466 2589 2720
025 2235 2348 2466 2589 2720 2855
026 2348 2466 2589 2720 2855 3001
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APPENDIX A (Continued)
SALEM SCHOOL DISTRICT 24J, MARION COUNTY, OREGON 
CLASSIFIED EMPLOYEES 
1984-85 HOURLY SALARY RATES 
EFFECTIVE JULY 1, 1984 - DECEMBER 31, 1984
TRANSPORTATON
Bus Drivers 1st Year $6.20
2nd Year 6.52
(Special Program Drivers) 3rd Year 6.83
4th Year 7.19
5th Year 7.53
6th Year 7.93
Crossing Guard $6.67
APPENDIX A (Continued)
SCHOOL DISTRICT NO. 24J, MARION COUNTY, OREGON 
MONTHLY SALARY SCHEDULE FOR CLASSIFIED EMPLOYEES 
1984-85 FISCAL YEAR
EFFECTIVE JANUARY 1, 1985 - JUNE 30, 1985
RANGE STEP STEP STEP STEP STEP STEP
NUMBER 1 2 3 4 5 6
001 724 755 792 831 874 915
002 755 792 831 874 915 963
003 792 831 874 915 963 1012
004 831 874 ■915 963 1012 1063
005 874 915 963 1012 1063 1112
006 915 963 1012 1063 1112 1170
007 963 1012 1063 1112 1170 1229
008 1012 1063 1112 1170 1229 1288
009 1063 1112 1170 1229 1288 1358
010 1112 1170 1229 1288 1358 1426
Oil 1170 1229 1288 1358 1426 1497
012 1229 1288 1358 1426 1497 1575
013 1288 1358 1426 1497 1575 1649
014 1358 1426 1497 1575 1649 1735
015 1426 1497 1575 1649 1735 1819
016 1497 1575 1649 1735 1819 1912
017 1575 1649 1735 1819 1912 2009
018 1649 1735 1819 1912 2009 2107
019 1735 1819 1912 2009 2107 2215
020 1819 1912 2009 2107 2215 2324
021 1912 2009 2107 2215 2324 2442
022 2009 2107 2215 2324 2442 2565
023 2107 2215 2324 2442 2565 2693
024 2215 2324 2442 2565 2693 2829
025 2324 2442 2565 2693 2829 2969
026 2442 2565 2693 2829 2969 3121
APPENDIX A (Continued)
SALEM SCHOOL DISTRICT 24J, MARION COUNTY, OREGON 
CLASSIFIED EMPLOYEES 
1984-85 HOURLY SALARY RATES 
EFFECTIVE JANUARY 1, 1985 - JUNE 30, 1985
TRANSPORTATON
Bus Drivers 1st Year $6.45
2nd Year 6.78
(Special Program Drivers) 3rd Year 7.10
4th Year 7.48
5th Year 7.83
6th Year 8.25
Crossing Guard $6.94
APPENDIX B
School District 24J, Marion County, Oregon
Classified Employees
Classification Schedule
Position Salary Position Salary
Code Classification Range Code Classification Range
001 Clerical Assistant 1 003 065 Communications Coordinator 019
002 Clerical Assistant 2 005
003 Clerical Assistant 3 007 072 Supply and Delivery Clerk 014
004 Clerical Assistant 4 008 075 Purchasing Expediter 009
007 Office Assistant 014 077 Buyer 1 017
078 Buyer 2 020
Oil Secretary 1 007 079 Lead Buyer 021
012 Secretary 2 011
013 Secretary, Large Elem. School 012 080 Inventory Control Specialist 011
018 Office Manager 1 015 084 Graphic Artist Aide 006
019 Office Manager 2 017 085 Graphic Artist Technician 010
086 Asst. Audio Visual Technician 014
025 Composer Operator (Typesetter) 010 087 Audio Visual Technician 017
089 Audio Visual Maint. Lead Worker 020
031 Accounting Clerk 1 008
032 Accounting Clerk 2 011 090 Audio Visual Production Technician 011
033 Accounting Clerk 3 014 092 Community School Coordinator 1 015
034 Accountant 1 017 093 Community School Coordinator 2 018
035 Chief Accountant 025 094 Community School Coordinator 3 020
036 Budget Analyst 020
103 Custodian 1 008
041 Administrative Assistant 1 017 104 Custodian 2 010
042 Administrative Assistant 2 019 107 Custodian 3 015
044 Exec. Secretary & Deputy Clerk 024 108 Custodian 4 017
045 Bindery Worker 008
046 Offset Duplicating Press Operator 1 011
047 Offset Duplicating Press Operator 2 013
048 Offset Duplicating Press Operator 3 015
APPENDIX B (Continued)
School District 24J, Marion County, Oregon 
Classified Employees 
Classification Schedule
Position Salary Position Salary
Code Classification Range Code Classification Range
121 Maintenance Worker 1 015 341 Community School Clerk 003
122 Maintenance Worker 2 018 342 Community School Aide 005
123 Maintenance Worker 3 020
124 Maintenance Electronics Technician 020 402 Cataloger 1 019
403 Cataloger 2 021
146 Transportation Student Conduct Coord. 018
147 Driver Trainer 012 501 Data Entry Operator 1 005
149 School Bus Driver 010 502 Data Entry Operator 2 008
504 Data Entry Lead 012
150 Transportation Dispatcher 014 507 Remote Job Entry Operator 012
i 151 Automotive Service Worker 012
V  152 Mechanic 015 511 Programmer 019
153 Lead Mechanic 016 512 Senior Programmer 022
229 Special Program Driver 010
522 Senior Systems & Proc. Analyst 026
300 Building Aide 003
301 Instructional Assistant 1 003
302 Instructional Assistant 2 005
303 Instructional Assistant 3 008
304 Special Ed. Instructional Assistant 010
309 Campus Guard Oil
331 Library Aide 1 003
332 Library Aide 2 005
333 Library Aide 3 008
339 Central Science Center Aide 007
The inclusion of the above classification schedule as an appendix (Appendix B) to the contract is only for reference 
purposes. The District retains the sole right to establish new classifications or eliminate existing classifications. 
The Association has the right to negotiate the salaries of any new classifications established provided that the 
Association request to negotiate such salaries within fourteen (14) calendar days of the date of the letter from the 
District notifying the Association of the establishment of the new classification.
VAPPENDIX C
Public Employees Retirement System Pick-Up
Beginning July 1, 1984, the District shall "continue to pick up," assume, and 
pay a six percent (6%) average employe contribution to the Public Employes 
Retirement Fund for the employe members then participating in the Public 
Employes Retirement System. Such "pick up" or payment of employe member 
monthly contributions to the system shall continue until the termination of 
this agreement and shall also be applicable to employes who first begin to 
participate in the system on and after July 1, 1984, to the termination of this 
agreement.
The full amount of required employe contributions "picked up" or paid by the 
District on behalf of employes pursuant to this agreement shall be considered 
as "salary" within the meaning of ORS 237.003 (8) for the purpose of computing 
an employe member's "final average salary" within the meaning of ORS 237.003 
(12) but shall not be considered as "salary" for the purposes of determining 
the amount of employe contributions required to be contributed pursuant to 
ORS 237.071. Such "picked up" or paid employe contributions shall be credited 
to employe accounts pursuant to ORS 237.071 (2) and shall be considered to be 
employe contributions for the purpose of ORS 237.001 to 237.320.
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